SASKATCHEWAN

SOCCER ASSOCIATION

Proposed amendments to the SSA Bylaws to be considered at the Annual General Meeting on

March 20, 2027.

Existing Article Proposed Amendment Rationale
6.2.5 The term of office for 6.2.5 The term of office for Establishing a maximum term of service
Directions shall be two years. Directions shall be two years; and promotes good governance by
the maximum term of office for the | encouraging leadership renewal,
President shall not exceed three succession planning, and opportunities
two-year terms or six years. for new perspectives. While continuity

in leadership is valuable, term limits
help prevent overreliance on any one
individual, support the development of
future leaders, and strengthen Board
sustainability. A maximum of six years
provides sufficient time to establish
priorities and advance strategic
initiatives while ensuring opportunities
for leadership transition and renewal.

6.2.6 To ensure that there is no 6.2.6 To ensure that there is no These amendments strengthen SSA's

conflict of loyalty: conflict of loyalty: governance framework by addressing
actual, potential, and perceived

a) No director of the Association shall | a) No director of the Association conflicts of interest and loyalty arising

hold simultaneously a position of shall hold or have an immediate from personal and immediate family

director of an SSA Regular or family member hold simultaneously | relationships.

Associate Member. a position of director of an SSA

Regular or Associate Member, or as Extending these restrictions to

b) No contracted service provider, or immediate family members helps

a Director of any member club that

employee of the SSA or its Member preserve Board independence,

is a member or affiliated with an SSA

Organizations may serve as a impartiality, and accountability by

Regular or Associate Member;
Director of the Association. preventing competing organizational,

b) No contracted service provider, or | employment, or family interests from
employee, or immediate family influencing governance decisions.

member of a contracted service

provider or employee of the SSA or Given the significance of SSA's high-

its Member Organizations may serve performance programs within its

. _ operations, governance, and resource
as a Director of the Association. P '8 !

allocation, the amendments also help

ensure decisions affecting these
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c) No director of the SSA may also
have a child or immediate family
member participating in SSA's high-
performance programs.

programs are made objectively and in
the best interests of SSA as a whole,
without the influence of competing
personal or family obligations.

Collectively, these measures establish
clear boundaries between governance
responsibilities and personal or family
interests, promote public confidence in
the Association, and help prevent
conflicts before they arise rather than
relying solely on disclosure and recusal.

Note: SSA is also proposing the section
change in blue.

6.2.8 The Past President shall: a)
when active, have a term consistent
with that of the current President.

a) when active, have a term of one
year eonsistentwith-thatof the
supropEresident

A one-year term provides sufficient
time for leadership transition and
knowledge transfer while reinforcing
that the Past President role is
transitional and supporting ongoing
Board renewal and succession planning.

Add space as required.

PLEASE NOTE: All amendments must be properly presented and referenced and include rationale and
meet the requirements of the SSA Bylaws and The Non-profit Corporations Act of Saskatchewan 2022

and be received at s.porter@sasksoccer.com by October 30, 2026 to be considered.
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